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Corona Virus Update 3/29/20 12 PM PST 

 

First of all, just how serious this is: https://www.propublica.org/article/a-

medical-worker-describes--terrifying-lung-failure-from-covid19-even-in-his-

young-patients   

How to Prevent Getting Coronavirus https://vimeo.com/399733860/description 

Don't underestimate this risk. Think health and safety first! 

NEW: Updated FAQs by DOL-very helpful! 
https://www.dol.gov/agencies/whd/pandemic/ffcra-questions 

• These leaves are not available to employees with reduced hours, furloughed 

employees, or employees' whose workplaces are closed. See questions 23-

28. 

• These leaves (and payroll tax credit) are not retroactive. Employees are not 

entitled to pay under these leaves if they were absent or out of work (for any 

reasons) prior to April 1. See question 13. 

• Both emergency paid sick leave (EPSL) and emergency Family and Medical 

Leave (EFMLA) can be taken on an intermittent basis in certain situations. 

See Questions 20-22 for explanations about when intermittent leave is 

allowed. 

• Employees may not be required to use other forms of paid leave prior to or 

concurrently with EPSL or EFMLA. See questions 32 and 33. 

https://www.propublica.org/article/a-medical-worker-describes--terrifying-lung-failure-from-covid19-even-in-his-young-patients
https://www.propublica.org/article/a-medical-worker-describes--terrifying-lung-failure-from-covid19-even-in-his-young-patients
https://www.propublica.org/article/a-medical-worker-describes--terrifying-lung-failure-from-covid19-even-in-his-young-patients
https://vimeo.com/399733860/description
https://www.dol.gov/agencies/whd/pandemic/ffcra-questions
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• Employers should keep documentation to show that employees who received 

leave were actually in need of leave. The documentation requirements will 

be outlined in soon-to-be-released IRS guidance. See Questions 15 and 16. 

 

New: Relief for Workers Affected by Coronavirus Act 
https://www.finance.senate.gov/imo/media/doc/CARES%20Act%20Section-by-
Section%20(Tax,%20Unemployment%20Insurance).pdf 

• Refundable payroll tax credit for 50 percent of wages paid by employers to 
employees during the COVID-19 crisis. The credit is available to employers 
whose (1) operations were fully or partially suspended, due to a COVID-19-
related shutdown order, or (2) gross receipts declined by more than 50 
percent when compared to the same quarter in the prior year.  

• For 100 full-time employees, qualified wages are wages paid to employees 
when they are not providing services due to the COVID-19-related 
circumstances described above. For 100 or fewer full-time employees, all 
employee wages qualify for the credit, whether the employer is open for 
business or subject to a shutdown order.  

• The credit is provided for the first $10,000 of compensation, including 
health benefits, paid to an eligible employee.  

• The credit is provided for wages paid or incurred from March 13, 2020 
through December 31, 2020.  

• Employers and self-employed individuals may defer payment of the 
employer share of the Social Security tax they otherwise are responsible for 
paying over the following two years, with half of the amount required to be 
paid by December 31, 2021 and the other half by December 31, 2022.  

 

New: CARES Act as related to Employers 

The CARES Act expands upon employer obligations and opportunities: 

• Allows Small Business Administration (SBA) 7(a) loans to be used to cover paid 
family and sick leave mandated under the Families First Coronavirus Response 
Act. 

https://www.finance.senate.gov/imo/media/doc/CARES%20Act%20Section-by-Section%20(Tax,%20Unemployment%20Insurance).pdf
https://www.finance.senate.gov/imo/media/doc/CARES%20Act%20Section-by-Section%20(Tax,%20Unemployment%20Insurance).pdf
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• Allows advance payments under the SBA Emergency Economic Injury Disaster 
Loans grants to be used to, among other purposes, "provide paid sick leave to 
employees who are unable to work due to the direct effect of COVID-19." 

• Gives an employee recently rehired access to paid family leave if the employee 
(1) was laid off after March 1, 2020, (2) worked for the employer for at least 30 
of the last 60 calendar days, and (3) was rehired by the employer. 

• Allows employers to receive the tax credits established by the Families First 
Coronavirus Response Act before providing the mandated leave rather than 
waiting to be reimbursed. 

• Allows the federal government to reimburse federal contractors for the cost of 
paid sick leave given to employees unable to work due to the closure of a 
federally-owned or leased site and when telework is not an option. The 
reimbursement will not duplicate any tax credits the contractor uses to cover the 
cost of the leave. 

Expanded Unemployment Insurance Benefits 

The Act provides for federal unemployment assistance to individuals directly and 
indirectly affected by COVID-19, including individuals not typically eligible for 
unemployment assistance such as independent contractors, self-employed, and 
those with limited work histories. Individuals able to telework with pay and who 
are receiving paid sick leave or other paid benefits are not eligible for assistance 
under the Act. 
 
Coverage is extended to individuals who (i) have been diagnosed with COVID-19 
or experiencing symptoms and seeking a diagnosis; (ii) have a family member with 
COVID-19; and who, because of COVID-19, (iii) have a child unable to attend 
school; (iv) cannot reach work because of a quarantine imposed; (v) cannot 
attend work because they have been advised by a health care worker to self-
quarantine; (vi) were scheduled to begin work but no longer have a job or cannot 
reach work; (vii) have become the head of household or breadwinner; (viii) are 
forced to quit their job; and (iv) have their place of employment closed. 

Assistance is available to covered individuals for weeks of full unemployment, 
partial unemployment or inability to work from January 27, 2020 to December 30, 
2020, for up to 39 weeks. The Act provides for weekly benefits of $600 (funded by 
the federal government), in addition to the weekly benefit amount authorized 
under state law, and incentivizes states to waive the week-long waiting period for 
the initial receipt of benefits. The Act also provides for up to 13 weeks of 
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emergency unemployment benefits for eligible individuals who have exhausted 
the 39 weeks of benefits and remain unemployed. 

Short-Time Compensation Programs 

The Act provides funding to states with existing "short-time compensation" 
programs and financial incentives to states to create such programs. Short-time 
compensation programs are those where employers reduce employee hours 
rather than conducting layoffs. Eligible employees subject to short-time 
compensation programs receive a pro-rated unemployment benefit. Individuals 
employed on a seasonal, temporary or intermittent basis are not eligible for 
benefits under short-time compensation programs. Employers must pay to their 
state one half of short-time compensation benefits paid under such plans. This 
amount will not impact the employer's contribution rate. 

Employer Payments of Student Loans 

The CARES Act permits employers to provide a student loan repayment benefit to 
employees tax-free , up to $5,250. This amount would be excluded from the 
employee's income and can also include payments under employers' existing 
tuition assistance programs. The tax-free cap applies to any payments made by an 
employer for these purposes before January 1, 2021. 

Employee Retention Credit for Employers Subject to Closure Because of COVID-
19 

The Act provides eligible employers with a payroll tax credit equal to 50 percent 
of the qualified wages paid to each employee for each calendar quarter. Qualified 
wages considered is capped at $10,000 per employee, inclusive of payments for 
certain health benefits. The credit amount is capped at employment taxes on the 
wages paid to the employees, less certain other credits. Subject to specific 
exceptions, eligible employers are those operating in year 2020 and (i) whose 
operations were suspended or partially suspended because of COVID-19 or (ii) 
have seen a significant decline in gross receipts. The credit is provided for wages 
paid or incurred from March 13, 2020 through December 31, 2020. 
This provision is not limited to employers of a certain size, but the wages eligible 
for consideration in the credit varies based on employer size. Specifically, for 
employers with over 100 full-time employees, qualified wages are wages paid to 
employees when they are not providing services due to the COVID-19-related 
circumstances described above. For eligible employers with 100 or fewer full-time 
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employees, all employee wages qualify for the credit, whether the employer is 
open for business or subject to a shut-down order. 

Limits on Employee Compensation 

Employers who are recipients of direct lending under the Act are prohibited from 
increasing the compensation and offering certain severance benefits to highly 
compensated employees. Specifically, these employers cannot increase the 
compensation of any officer or employee whose total compensation in calendar 
2019 exceeded $425,000 or pay any severance of other benefits to these 
employees or officers upon termination that exceed twice the maximum total 
2019 compensation paid to the employee or officer. In addition, employees who 
earned more than $3 million in calendar year 2019 cannot receive more than $3 
million plus 50% of the amount their 2019 compensation exceeded $3 million. 
Total compensation is defined to mean salary, bonuses, awards of stock and 
"other financial benefits." 

COVID-19: April 1 Effective Date for FFCRA Leaves 

On Tuesday, March 24, the Department of Labor (DOL) announced that the 
effective date of the leaves available through the Families First Coronavirus 
Response Act (FFCRA) will be April 1, 2020. (Based on the language in the bill, the 
effective date was widely believed to be April 2.) 
 
The DOL announced the effective date in a "Questions and Answers" document 
where it also provided answers to some common questions. Other than the April 
1 effective date, the information is in line with what we have been advising. The 
DOL also released two Fact Sheets, both of which appear to contain the same 
information, but it's possible they will each be updated in the future with 
information that is geared more toward employees or employers. 

Fact Sheets 

• Families First Coronavirus Response Act: Employee Paid Leave Rights 
• Families First Coronavirus Response Act: Employer Paid Leave 

Requirements 

Questions and Answers 

• Families First Coronavirus Response Act: Questions and Answers 

https://www.dol.gov/agencies/whd/pandemic/ffcra-employee-paid-leave
https://www.dol.gov/agencies/whd/pandemic/ffcra-employer-paid-leave
https://www.dol.gov/agencies/whd/pandemic/ffcra-employer-paid-leave
https://www.dol.gov/agencies/whd/pandemic/ffcra-questions
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• COVID-19 and the Fair Labor Standards Act: Questions and Answers 
• COVID-19 and the Family and Medical Leave Act: Questions and Answers 

Posters -An employer may satisfy this requirement by emailing or direct 

mailing this notice to employees, or posting this notice on an employee 

information internal or external website. 

• Employee Rights: Paid Sick Leave and Expanded Family and Medical Leave 
under The Families First Coronavirus Response Act (FFCRA) 

• Federal Employee Rights: Paid Sick Leave and Expanded Family and Medical 
Leave under The Families First Coronavirus Response Act (FFCRA) 

• Families First Coronavirus Response Act Notice – Frequently Asked 
Questions 

Field Assistance Bulletin 

• Field Assistance Bulletin 2020-1: Temporary Non-Enforcement Period 
Applicable to the Families First Coronavirus Response Act (FFCRA) 

WHD Response to COVID-19 

For further information about Coronavirus, please visit the HHS's Centers for 
Disease Control and Prevention. 

While the links above do not provide much new information, they are worth 
reviewing. We are still waiting on regulations from the DOL to answer many 
questions about how these leaves will be administered and how they will 
interact with other leaves.  

Mandatory Sick Leave and Paid Family Leave Authorized by Congress and the 
President (The Law Itself) 

The Law: 

https://www.majorityleader.gov/sites/democraticwhip.house.gov/files/COVID-

19%20Amendment%20Language%2003162020%20741%20FINAL.pdf (begins at 

page 14) 

https://www.dol.gov/agencies/whd/flsa/pandemic
https://www.dol.gov/agencies/whd/fmla/pandemic
https://www.dol.gov/sites/dolgov/files/WHD/posters/FFCRA_Poster_WH1422_Non-Federal.pdf
https://www.dol.gov/sites/dolgov/files/WHD/posters/FFCRA_Poster_WH1422_Non-Federal.pdf
https://www.dol.gov/sites/dolgov/files/WHD/posters/FFCRA_Poster_WH1422_Federal.pdf
https://www.dol.gov/sites/dolgov/files/WHD/posters/FFCRA_Poster_WH1422_Federal.pdf
https://www.dol.gov/agencies/whd/pandemic/ffcra-poster-questions
https://www.dol.gov/agencies/whd/pandemic/ffcra-poster-questions
https://www.dol.gov/agencies/whd/field-assistance-bulletins/2020-1
https://www.dol.gov/agencies/whd/field-assistance-bulletins/2020-1
https://www.dol.gov/agencies/whd/covid-response
https://www.cdc.gov/coronavirus/2019-ncov/
https://www.cdc.gov/coronavirus/2019-ncov/
https://www.majorityleader.gov/sites/democraticwhip.house.gov/files/COVID-19%20Amendment%20Language%2003162020%20741%20FINAL.pdf
https://www.majorityleader.gov/sites/democraticwhip.house.gov/files/COVID-19%20Amendment%20Language%2003162020%20741%20FINAL.pdf
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https://appropriations.house.gov/sites/democrats.appropriations.house.gov/files

/Families%20First%20summary.pdf 

 

Emergency Paid Sick Leave Act 

The Emergency Paid Sick Leave Act mandates employers with fewer than 500 
employees provide paid sick leave for up to 80 hours.   

Important Note for Small Employers: While previous interpretations of applicable 
regulations suggested that employers with 50 or fewer employees could be 
exempted from providing two weeks of sick leave if doing so would "jeopardize 
the viability of the business," it now appears that such an exemption only applies 
in instances in which an employee's absence is based on that employee's need to 
care for a child as a result of a school or child care closure. If an employee is 
unable to work for any other reason specified by the Emergency Paid Sick Leave 
Act, the exemption appears mostly likely not to apply. 

If your business has fewer than 50 employees, you may be able to apply for an 
exemption from the Secretary of Labor if providing either of the types of paid 
leave could "jeopardize the viability" of your business, according to the U.S. 
Department of Labor. 

Here's what the DOL FAQ says: If providing child care-related paid sick 

leave and expanded family and medical leave at my business with fewer than 

50 employees would jeopardize the viability of my business as a going concern, 

how do I take advantage of the small business exemption? 

To elect this small business exemption, you should document why your business 

with fewer than 50 employees meets the criteria set forth by the Department, which 

will be addressed in more detail in forthcoming regulations. 

You should not send any materials to the Department of Labor when seeking a 
small business exemption for paid sick leave and expanded family and medical 
leave. 
 

Eligibility and Permissible Uses 

Employees are entitled to use paid sick leave under the following circumstances, 
regardless of how long they have been employed: 

https://appropriations.house.gov/sites/democrats.appropriations.house.gov/files/Families%20First%20summary.pdf
https://appropriations.house.gov/sites/democrats.appropriations.house.gov/files/Families%20First%20summary.pdf
https://www.dol.gov/agencies/whd/pandemic/ffcra-questions
https://www.dol.gov/agencies/whd/pandemic/ffcra-questions
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1. The employee is subject to a Federal, State, or local quarantine or 
isolation order related to COVID-19. 

2. The employee has been advised by a health care provider to self-
quarantine due to concerns related to COVID-19. 

3.  The employee is experiencing symptoms of COVID-19 and is seeking 
a medical diagnosis. 

4. The employee is caring for an individual who is subject to an order as 
described in subparagraph (1) or has been advised as described in 
paragraph (2), above. 

5. The employee is caring for a son or daughter whose school or place 
of care has been closed, or whose childcare provider is unavailable, 
due to COVID-19 precautions.  

6. The employee is experiencing any other substantially similar 
condition specified by the Secretary of Health and Human Services in 
consultation with the Secretary of the Treasury and the Secretary of 
Labor.  

Notably, if an employee is a healthcare provider or first responder, the employer 
may elect to exclude the employee from these sick leave benefits.  

An employee may not be required to use other forms of paid time off prior to 
using paid sick leave under the Emergency Paid Sick Leave Act, nor may an 
employer require that an employee find coverage as a condition of providing sick 
leave 

Amount of Leave and Compensation Owed 

Full-time employees are entitled to 80 hours of paid sick leave.  Part-time 
employees are entitled to paid sick leave in an amount equal to the hours that 
particular employee works, on average, over a two-week period.  

The calculation of sick leave pay depends on the reason for the leave.  If the 
employee is using sick leave for the employee's own care (i.e., for reasons 1, 2, or 
3, above), then it must be paid at the employee's normal wage rate times the 
number of hours the employee would normally be scheduled to work.  However, 
this pay is capped at a maximum of $511 per day (and a total of $5,110 in the 
aggregate).  

On the other hand, if the employee is using sick leave to care for someone else 
(i.e., for reasons 4, 5, or 6, above), then it must be paid at two-thirds of the 
employee's normal wage rate times the number of hours the employee would 
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normally be scheduled to work.  This pay is capped at $200 per day (and a total of 
$2,000 in the aggregate).  

Unused paid sick leave does not carry over from one year to the next.  Unused 
paid sick leave need not be paid out upon separation from employment.  

Notice 

Employers must post, in a conspicuous place, a notice promulgated by the 
Secretary of Labor regarding the requirements of the Emergency Paid Sick Leave 
Act.  A model of such notice must be made available by the Secretary within 7 
days of the enactment of the statute.  Employers are encouraged to check the 
U.S. Department of Labor website for a model posting once it becomes available.  

Consequences for Violation of Sick Leave Rights 

An employer may not discharge, discipline, or discriminate against an employee 
who takes leave under the Act, files a complaint or institutes any proceeding 
relating to this Act, or testifies (or is about to testify) in any such proceeding.  

Violations of an employee's right to sick leave under the Emergency Paid Sick 
Leave Act will be considered violations of the Fair Labor Standards Act's minimum 
wage provisions. 

Interaction with State and Local Laws 

The Emergency Paid Sick Leave Act specifies that it does not diminish the rights or 
benefits to which an employee is entitled under any other laws (whether Federal, 
State, or local), collective bargaining agreements ("CBAs"), or existing employer 
policies.  A critical ambiguity in the law as enacted is whether this provision 
means that benefits under the Emergency Paid Sick Leave Act run concurrently 
with existing laws, CBAs, and policies, or whether the new federal benefits are in 
addition to existing benefits.  That is, the statute does not clearly answer whether 
a full-time employee who is already entitled, for example, to 24 hours of paid sick 
leave under the California Healthy Workplaces, Healthy Families Act of 2014 is 
now entitled to a total of 104 hours of paid sick leave (24 hours under California 
law plus 80 hours under federal law), or only to a total of 80 hours per the federal 
statute.  

Prior proposed versions of the bill specified that the federal benefits were in 
addition to any benefits already provided by employers (whether on a mandatory 
or voluntary basis), yet such language was stricken prior to the Senate's approval 
of the final bill.  The removal suggests federal sick leave benefits are therefore 
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intended to run concurrently with existing benefits, but employers will likely have 
to wait for supplemental legislation or regulatory guidance for clarification.  

Tax Credits for Sick Leave Wages 

Employers may obtain tax credits to ease the financial burden of providing sick 
leave under the Emergency Paid Sick Leave Act.  The tax credit is applied against 
the employer portion of Social Security taxes.  The credit is equal to 100% of the 
qualified sick leave wages.  Such wages are capped at $511 per day if the leave is 
for the employee's own care, and at $200 per day if the leave is for caring for a 
family member, for up to 10 days per employee in each calendar quarter.  

 

Emergency Family and Medical Leave Expansion Act 

The Emergency Family and Medical Leave Expansion Act amends the Family and 
Medical Leave Act ("FMLA") to add an additional basis for taking job-protected 
leave.  Generally, the FMLA permits eligible employees of covered employers to 
take unpaid leave because of the employee's own serious health condition, the 
serious health condition of the employee's parent, spouse, or child, to bond with 
a child newly joining the employee's family, for qualifying military exigencies, or 
to care for family members injured in the course of military service.             

Coverage and Eligibility 

Employers with fewer than 500 employees are covered by the new law and must 
therefore permit eligible employees to take public health emergency leave.  Like 
the Emergency Paid Sick Leave Act, businesses with fewer than 50 employees may 
obtain an exemption if providing leave would "jeopardize the viability of the 
business."  

Employees who have been employed by a covered employer for at least 30 
calendar days are eligible for public health emergency leave.  The Act reserves the 
right of the Secretary of Labor to promulgate regulations excluding "certain health 
care providers and emergency responders" from the definition of "eligible 
employee."  

Duration of Leave and Permissible Use 

Under the Emergency Family and Medical Leave Expansion Act, eligible 
employees can take up to 12 weeks of job-protected leave if they are unable to 
work (or telework) due to a need to care for a child whose school or place of care 
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has been closed, or whose childcare provider is unavailable, due to the COVID-19 
public health emergency.  

As with other types of FMLA leave, the employee must provide notice of the need 
for leave as soon as is practicable.  

Compensation Owed 

The first 10 days of public health emergency leave may be unpaid.  However, an 
employee may elect to substitute any accrued vacation, personal leave, or 
medical or sick leave for such unpaid leave.  The remaining 10 weeks of leave 
must be paid at two-thirds of the employee's regular rate of pay times the 
number of hours the employee would otherwise be normally scheduled to work.  

Restoration Rights 

Unless the employer has fewer than 25 employees, an employee taking public 
health emergency leave must generally be restored to an equivalent position 
upon returning from leave.  

Sunset Provision 

Because the Emergency Family and Medical Leave Expansion Act is intended to 
address the existing COVID-19 pandemic, eligible employees of covered 
employers may only take public health emergency leave until December 31, 
2020.   

Tax Credits for Public Health Emergency Leave 

Employers are entitled to a tax credit equal to 100% of the qualified family leave 
wages under the Emergency Family and Medical Leave Expansion Act.  Qualified 
family leave wages are capped at $200 per day for each individual and up to 
$10,000 per calendar quarter.  

Update: https://home.treasury.gov/news/press-releases/sm952 On Friday, 

March 20th, 2020 the U.S. Treasury Department, Internal Revenue Service (IRS), 

and U.S. Department of Labor announced that small and midsized employers can 

begin taking advantage of two new refundable payroll tax credits, designed to 

immediately and fully reimburse them starting by April 2nd, 2020, dollar-for-

dollar, for the cost of providing coronavirus-related leave to their employees.  If 

these amounts are not sufficient to cover the cost of the paid leave, employers 

https://home.treasury.gov/news/press-releases/sm952
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can seek an expedited advance from the IRS by submitting a streamlined claim 

form that will be released sometime within the week. 

The Department of Labor will release "simple and clear" criteria for businesses 

fewer than 50 employees to apply for exemptions from the leave provisions 

related to school and childcare closures only. 

There will be a 30-day non-enforcement period for businesses making a 

reasonable effort to comply with the Act.  

Employers receive 100% reimbursement for paid leave pursuant to the Act. 

o Health insurance costs are also included in the credit. 

o Employers face no payroll tax liability. 

o Self-employed individuals receive an equivalent credit. 

Reimbursement will be quick and easy to obtain. 

o An immediate dollar-for-dollar tax offset against payroll taxes will be 

provided 

o Where a refund is owed, the IRS will send the refund as quickly as 

possible. 

Employers with fewer than 50 employees are eligible for an exemption from the 

requirements to provide leave to care for a child whose school is closed or child 

care is unavailable in cases where the viability of the business is threatened. 

 Requirements subject to 30-day non-enforcement period for good faith 

compliance efforts. 

To take immediate advantage of the paid leave credits, businesses can retain and 

access funds that they would otherwise pay to the IRS in payroll taxes.  If those 

amounts are not sufficient to cover the cost of paid leave, employers can seek an 

expedited advance from the IRS by submitting a streamlined claim form that will 

be released next week. 



www.donphin.com    don@donphin.com         (619) 852-4580                     13 
 

 

 

Examples 

If an eligible employer paid $5,000 in sick leave and is otherwise required to 

deposit $8,000 in payroll taxes, including taxes withheld from all its employees, 

the employer could use up to $5,000 of the $8,000 of taxes it was going to deposit 

for making qualified leave payments.  The employer would only be required under 

the law to deposit the remaining $3,000 on its next regular deposit date. 

If an eligible employer paid $10,000 in sick leave and was required to deposit 

$8,000 in taxes, the employer could use the entire $8,000 of taxes in order to 

make qualified leave payments, and file a request for an accelerated credit for the 

remaining $2,000. 

Equivalent child care leave and sick leave credit amounts are available to self-

employed individuals under similar circumstances.  These credits will be claimed 

on their income tax return and will reduce estimated tax payments.  

A Note About Exempt Employees 

Here's what the Wage And Hour FAQ says about exempt employees and PTO: 

If an employer directs salaried, exempt employees to take vacation (or leave bank 

deductions) or leave without pay during office closures due to influenza, 

pandemic, or other public health emergency, does this impact the employee’s 

exempt status? 

Exempt, salaried employees generally must receive their full salary in any week in 

which they perform any work, subject to certain very limited exceptions.  The 

FLSA does not require employer-provided vacation time. Where an employer 

offers a bona fide benefits plan or vacation time to its employees, there is no 

prohibition on an employer requiring that such accrued leave or vacation time be 

taken on a specific day(s). Further, this will not affect the employee’s salary basis 

of payment so long as the employee still receives in payment an amount equal to 
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the employee’s guaranteed salary. However, an employee will not be considered 

paid “on a salary basis” if deductions from the predetermined compensation are 

made for absences occasioned by the office closure during a week in which the 

employee performs any work. Exempt salaried employees are not required to be 

paid their salary in weeks in which they perform no work. 

Therefore, a private employer may direct exempt staff to take vacation or debit 

their leave bank account in the case of an office closure, whether for a full or 

partial day, provided the employees receive in payment an amount equal to their 

guaranteed salary. In the same scenario, an exempt employee who has no 

accrued benefits in the leave bank account, or has limited accrued leave and the 

reduction would result in a negative balance in the leave bank account, still must 

receive the employee’s guaranteed salary for any absence(s) occasioned by the 

office closure in order to remain exempt. For more information, see WHD Opinion 

Letter FLSA2005-41. 

A Note About Benefits 

If you "furlough" employees, and don't terminate them, you need to check your 
group health plan document (or certificate of coverage if your plan is fully 
insured) to determine how long employees who are not "actively working" may 
remain covered by your group health plan. Once this period expires, active 
employee coverage must be terminated (unless the insurance carrier or self-
funded plan sponsor otherwise agrees to temporarily waive applicable eligibility 
provisions), and a COBRA notice must be sent. If your plan is self-funded and you 
would like to waive applicable plan eligibility provisions, you should first make 
sure that any stop-loss coverage insurance carriers agree to cover claims relating 
to participants who would otherwise be ineligible for coverage. Please contact 
your benefits broker for help working through these specific issues. 

 Disaster Loans 

If you are considering applying for the SBA Disaster loan, you are urged to submit 
an application online right away. Applications are reviewed on a first-come, first-
served basis and it costs nothing for you to apply.  

https://www.dol.gov/sites/dolgov/files/WHD/legacy/files/2005_10_24_41_FLSA.pdf
https://www.dol.gov/sites/dolgov/files/WHD/legacy/files/2005_10_24_41_FLSA.pdf
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If you get approved, you do not need to take the loan. The most important thing 
right now is to submit an application ASAP because it normally takes 3-4 weeks to 
get funded without delays. 

Please visit the SBA's Disaster guidance web page: www.sba.gov/disaster    

Applicants may apply online and download applications to mail in forms at: 
https://disasterloan.sba.gov/ela .  

 Applicants may also call SBA's Customer Service Center at (800) 659-2955 or 
email disastercustomerservice@sba.gov for more information on SBA disaster 
assistance. Call early, waiting times can be upwards of one hour at peak times.  

 

 Additional Resources 

Federal Govt. 

https://www.coronavirus.gov/ 

https://www.dol.gov/agencies/whd/fact-sheets/70-flsa-furloughs 

https://www.sbc.senate.gov/public/index.cfm/guide-to-the-cares-act 

https://www1.eeoc.gov/eeoc/newsroom/wysk/wysk_ada_rehabilitaion_act_coro

navirus.cfm 

https://www.dol.gov/agencies/eta/layoffs/warn 

https://www.hhs.gov/sites/default/files/february-2020-hipaa-and-novel-

coronavirus.pdf 

https://www.osha.gov/SLTC/covid-19/ 

https://www.osha.gov/Publications/OSHA3990.pdf 

https://www.cdc.gov/coronavirus/2019-ncov/prepare/transmission.html 

https://www.cisa.gov/identifying-critical-infrastructure-during-covid-19 

http://r20.rs6.net/tn.jsp?f=001v9eq5nvyt0LATTTrmXN1-ewgRsqsqymZif4myQ_FVKjGj-yR5P6Q8Fkgjdzi1Xu_e1-HWpHiVtcmhGh2nUYyCGWh1rK2Z532cX4SM018hATSfKAcud8xOuuDMX0I0ZMaRAsWj2nYegNPyVStcyqv6LOGYo8he4MMSGKoUYzR41BKqi0aESR5IzQj8_ltfvN6SkxLsFYtIt_1uFMZEo8NYW-2sUhueWN__71P0f1EnvRa-7kslaWPaUTzdvCztwOx6NGtLiNPwz-n83Gz_B5C4yO8yU3BVhZa89ydCtRfPfBWqfjqejUPSjjQabltd_uL11HoQRwInvtEKarlUM52qY_YiscoUQpuRWIil9RPuLoBMIWrBnAKoyyDGb_ZF9JPxaSs9H4jG1yB6gv8YnjlJw-XhM_yzH3NW5b1sGgh8MEq8xFkZXqB5-kjrF_KOJ3r6kvfZqrM9r8HTULAnYJ-ed5YaLWl8Y3ep2zqnUwtkI1pzWKP6Bz2LjVD7I-4wojo3pITaVNOzo68lGFmQuvkEjet2jxpLutOFr9MJ7Z0zDf7qnEcqgRhhTfsAVWn3lzzYfdIHKssz4wmKpS7nBxFc9NF2eYlgCBqbvKpuNiOnbcS2o1auGRMoZkx3fi0T0vPZwzJb3CuMrdQcifo_egTCihswXE0ASsGHA7wiaJ2jNlwQKVx1PPjWLcsZEsvyVW1t_8CYS2UfqBhx5Dk1uoRCOeAxZq6XvgyUDHP7DHfMlsSivKWOmWBeiCjthTVwx0KsuzhVBZ_yFbGj5HJfq-Kqkd305ZaAH2Q4vlK86CzAuWJnCuly25lB33hEECfcF9ptX0IjRZrqg0VuNgJXRN4NCr6YWNJP67zvpgSt4yjuCXqKHlZS9GbVhfEGbJThgjueYZjpdKZCAaoov0D0k4-ge31a6HGoedspjnz14IB6H2NyJErvh--jGarmNzwgDiVbkurA8GKElPtj6H_SkuqFqdia-kkH_kv7HQHfE8y5GgtTph9I7PkmZM0afJF0Ly3nUnuYnh00ic=&c=OUDZ6Vn-h7eQ8B4Ry0tRmD7pivE6pU_07zhZ3JIKByw_eKHzsil_qg==&ch=EY-S5b8paOm9ftNNOTrz3tEyWz3xkyU5qKJjpOY2Er0by_hGUAM-UQ==
http://r20.rs6.net/tn.jsp?f=001v9eq5nvyt0LATTTrmXN1-ewgRsqsqymZif4myQ_FVKjGj-yR5P6Q8Fkgjdzi1Xu_MdjzllRojvp0NJaEZ5PCngVCap8LTvCljHPMQE3upd8aOdDk467Zv_3p2v0LwP1gur2Kk6J-wwcNE0FFZGqa7h8N-K_jpoXnSKjFPecBQP-s6mVMvDREseREHxSvYyh5_7udCtp_wbRrVIla4rfHFwUtbeTNGA2bz_cavCG9XNlhO0DcRhKoyPRa4_yuaxBhYLucrQopwLgybeG9Mr7geK7mH1b-P1zugyhdsHuMYaLSwsgDW-plUMKxzehkYiTx0cPxksyPeDqA52TOfeD1wS-UltdR9Im9KZqp7SczKvPaS93P4iSwcQBq0MrDi4jgwDdLgZ1pFzwgA8BS3LBGAU5V320FlQGYhsNUxs-E_D1l7K1HhwpPxDtMg8r9dwkZHZ43AZ8x4GRvZqUZjTBW6-tEzdkcA0lLj8NKr3ZUslnN1ssQkxevVd5yJQ-LZvL28tPOEbll5qNSgBi6avFh382SHe3HGGPfyMPnmytC9wcrKUOmzSXdTIgXdJPHgyX8mnPYMshlN7NIoKKUrZbOGswX0HzTemJtkSR1bkED5lvy6tpI3m0h6EWPkH8hyLXYqEGG3mtVSKsL18FmoKVDdvKTwyc7Y6JBUjVCz7INuyicwuInoTtik_LWg6_snysw27bNcIc92s6BQQK14jJGf5qhajZoeA6a0EcJdu98xt4WCtkQ_tTAROyoA1zvdZEbThdiHohJ-m9PBIoCD9roHYeW5JOqPxlnP3LTcuZwhGUBBlKG8j7VGCavJteHQUbOvVT87R1lCd2fRJH4D1q-TIDXfJvCFWvbia6dcjN3lZWRWmJ2mEGlB-pRKNeCRje-3bm71yMJoCwdUpxwx7r8HL9qn8uLfp9bfLCMkPaEpqnSnwUf2fWoLcdFydDae-eN3bd0COegM4qctokpGQMN5QDYoa3mkYKKCRllsqmA7L3U-u75IQhaW4rNr_75rFBW68rj40OJX9PPEmEqWzp0JQ==&c=OUDZ6Vn-h7eQ8B4Ry0tRmD7pivE6pU_07zhZ3JIKByw_eKHzsil_qg==&ch=EY-S5b8paOm9ftNNOTrz3tEyWz3xkyU5qKJjpOY2Er0by_hGUAM-UQ==
mailto:disastercustomerservice@sba.gov
https://www.coronavirus.gov/
https://www.dol.gov/agencies/whd/fact-sheets/70-flsa-furloughs
https://www.sbc.senate.gov/public/index.cfm/guide-to-the-cares-act
https://www1.eeoc.gov/eeoc/newsroom/wysk/wysk_ada_rehabilitaion_act_coronavirus.cfm
https://www1.eeoc.gov/eeoc/newsroom/wysk/wysk_ada_rehabilitaion_act_coronavirus.cfm
https://www.dol.gov/agencies/eta/layoffs/warn
https://www.hhs.gov/sites/default/files/february-2020-hipaa-and-novel-coronavirus.pdf
https://www.hhs.gov/sites/default/files/february-2020-hipaa-and-novel-coronavirus.pdf
https://www.osha.gov/SLTC/covid-19/
https://www.osha.gov/Publications/OSHA3990.pdf
https://www.cdc.gov/coronavirus/2019-ncov/prepare/transmission.html
https://www.cisa.gov/identifying-critical-infrastructure-during-covid-19
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https://www.irs.gov/retirement-plans/retirement-plan-participant-notices-when-

a-participant-stops-working 

https://www.hhs.gov/hipaa/for-professionals/special-topics/emergency-

preparedness/notification-enforcement-discretion-telehealth/index.html 

https://www.ice.gov/news/releases/dhs-announces-flexibility-requirements-

related-form-i-9-compliance#wcm-survey-target-id 

 

State Laws: https://www.ncsl.org/research/health/state-action-on-coronavirus-

covid-19.aspx as of 3/27 below. The link has a summary of those laws in each 

state. A great resource! 

  

 

California 

https://www.irs.gov/retirement-plans/retirement-plan-participant-notices-when-a-participant-stops-working
https://www.irs.gov/retirement-plans/retirement-plan-participant-notices-when-a-participant-stops-working
https://www.hhs.gov/hipaa/for-professionals/special-topics/emergency-preparedness/notification-enforcement-discretion-telehealth/index.html
https://www.hhs.gov/hipaa/for-professionals/special-topics/emergency-preparedness/notification-enforcement-discretion-telehealth/index.html
https://www.ice.gov/news/releases/dhs-announces-flexibility-requirements-related-form-i-9-compliance#wcm-survey-target-id
https://www.ice.gov/news/releases/dhs-announces-flexibility-requirements-related-form-i-9-compliance#wcm-survey-target-id
https://www.ncsl.org/research/health/state-action-on-coronavirus-covid-19.aspx
https://www.ncsl.org/research/health/state-action-on-coronavirus-covid-19.aspx
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https://www.edd.ca.gov/about_edd/coronavirus-2019.htm 

https://www.edd.ca.gov/about_EDD/pdf/news-20-06.pdf 

https://www.labor.ca.gov/coronavirus2019/ 

https://www.dir.ca.gov/dlse/2019-Novel-Coronavirus.htm 

https://advocacy.calchamber.com/2020/03/19/governor-issues-order-to-help-

meet-deliveries-suspends-some-layoff-notice-requirements/ (discuss executive 

order re layoffs) 

 https://www.gov.ca.gov/wp-content/uploads/2020/03/3.17.20-EO-motor.pdf) 

https://www.edd.ca.gov/payroll_taxes/pdf/NoticetoEmployeeastoChangeinRelati

onship.pdf 

https://covid19.ca.gov/img/EssentialCriticalInfrastructureWorkers.pdf 

Illinois 

https://www2.illinois.gov/sites/coronavirus/Pages/default.aspx 

https://www2.illinois.gov/Documents/ExecOrders/2020/ExecutiveOrder-2020-

10.pdf 

New Jersey 

https://www.nj.gov/labor/worker-protections/earnedsick/covid.shtml  

New York 

https://paidfamilyleave.ny.gov/COVID19 

https://www.governor.ny.gov/paid-sick-leave-covid-19-impacted-new-

yorkers/emergency-covid-19-paid-sick-leave 

https://www.governor.ny.gov/paid-sick-leave-covid-19-impacted-new-

yorkers/emergency-covid-19-paid-sick-leave#faqs 

https://esd.ny.gov/guidance-executive-order-2026 

https://www.edd.ca.gov/about_edd/coronavirus-2019.htm
https://www.edd.ca.gov/about_EDD/pdf/news-20-06.pdf
https://www.labor.ca.gov/coronavirus2019/
https://www.dir.ca.gov/dlse/2019-Novel-Coronavirus.htm
https://advocacy.calchamber.com/2020/03/19/governor-issues-order-to-help-meet-deliveries-suspends-some-layoff-notice-requirements/
https://advocacy.calchamber.com/2020/03/19/governor-issues-order-to-help-meet-deliveries-suspends-some-layoff-notice-requirements/
https://www.gov.ca.gov/wp-content/uploads/2020/03/3.17.20-EO-motor.pdf
https://www.edd.ca.gov/payroll_taxes/pdf/NoticetoEmployeeastoChangeinRelationship.pdf
https://www.edd.ca.gov/payroll_taxes/pdf/NoticetoEmployeeastoChangeinRelationship.pdf
https://covid19.ca.gov/img/EssentialCriticalInfrastructureWorkers.pdf
https://www2.illinois.gov/sites/coronavirus/Pages/default.aspx
https://www2.illinois.gov/Documents/ExecOrders/2020/ExecutiveOrder-2020-10.pdf
https://www2.illinois.gov/Documents/ExecOrders/2020/ExecutiveOrder-2020-10.pdf
https://www.nj.gov/labor/worker-protections/earnedsick/covid.shtml
https://paidfamilyleave.ny.gov/COVID19
https://www.governor.ny.gov/paid-sick-leave-covid-19-impacted-new-yorkers/emergency-covid-19-paid-sick-leave
https://www.governor.ny.gov/paid-sick-leave-covid-19-impacted-new-yorkers/emergency-covid-19-paid-sick-leave
https://www.governor.ny.gov/paid-sick-leave-covid-19-impacted-new-yorkers/emergency-covid-19-paid-sick-leave#faqs
https://www.governor.ny.gov/paid-sick-leave-covid-19-impacted-new-yorkers/emergency-covid-19-paid-sick-leave#faqs
https://esd.ny.gov/guidance-executive-order-2026
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Texas 

https://twc.texas.gov/news/covid-19-resources-employers (See link to the FAQ) 

Misc. (Lawyers, HR groups, etc.) 

https://chernoffnewman.com/news/how-to-effectively-communicate-when-an-

employee-is-directly-impacted-by-covid-19/ 

https://mikeyounglaw.com/coronavirus-business-faq- legal/ 

https://blogs.scientificamerican.com/observations/covid-19s-psychosocial-

impacts/  

https://calawyers.org/covid-19-public-resources/  

https://libguides.law.ucla.edu/coronavirus 

https://independentsector.org/resource/families-first-coronavirus-response-act-

summary-for-nonprofits/  

https://www.lockton.com/insights/post/coronavirus-house-imposes-temporary-

paid-leave-and-healthcare-mandates-sena 

https://s3-us-west-2.amazonaws.com/lockton-corporate-website/Compliance-

Alerts/20200316-Coronavirus-bill-table.pdf 

https://www.tianet.org/dl-file.php?file=2020/03/Families-First-Coronavirus-

Response-Act-Cheat-Sheet-FINAL.pdf 

https://www.sdshrm.org/news/494059/Coronavirus-Pandemic-Impact-On-The-

California-Workplace-.htm 

https://www.sdshrm.org/general/custom.asp?page=COVID19 

https://swerdlowlaw.com/2020/03/19/coronavirus-emergency-paid-sick-leave-

fmla-expansion/ 

https://www.gibsondunn.com/us-employment-law-considerations-for-

companies-responding-to-covid-19/ 

https://twc.texas.gov/news/covid-19-resources-employers
https://chernoffnewman.com/news/how-to-effectively-communicate-when-an-employee-is-directly-impacted-by-covid-19/
https://chernoffnewman.com/news/how-to-effectively-communicate-when-an-employee-is-directly-impacted-by-covid-19/
https://mikeyounglaw.com/coronavirus-business-faq-legal/
https://blogs.scientificamerican.com/observations/covid-19s-psychosocial-impacts/
https://blogs.scientificamerican.com/observations/covid-19s-psychosocial-impacts/
https://calawyers.org/covid-19-public-resources/
https://libguides.law.ucla.edu/coronavirus
https://independentsector.org/resource/families-first-coronavirus-response-act-summary-for-nonprofits/
https://independentsector.org/resource/families-first-coronavirus-response-act-summary-for-nonprofits/
https://www.lockton.com/insights/post/coronavirus-house-imposes-temporary-paid-leave-and-healthcare-mandates-sena
https://www.lockton.com/insights/post/coronavirus-house-imposes-temporary-paid-leave-and-healthcare-mandates-sena
https://s3-us-west-2.amazonaws.com/lockton-corporate-website/Compliance-Alerts/20200316-Coronavirus-bill-table.pdf
https://s3-us-west-2.amazonaws.com/lockton-corporate-website/Compliance-Alerts/20200316-Coronavirus-bill-table.pdf
https://www.tianet.org/dl-file.php?file=2020/03/Families-First-Coronavirus-Response-Act-Cheat-Sheet-FINAL.pdf
https://www.tianet.org/dl-file.php?file=2020/03/Families-First-Coronavirus-Response-Act-Cheat-Sheet-FINAL.pdf
https://www.sdshrm.org/news/494059/Coronavirus-Pandemic-Impact-On-The-California-Workplace-.htm
https://www.sdshrm.org/news/494059/Coronavirus-Pandemic-Impact-On-The-California-Workplace-.htm
https://www.sdshrm.org/general/custom.asp?page=COVID19
https://swerdlowlaw.com/2020/03/19/coronavirus-emergency-paid-sick-leave-fmla-expansion/
https://swerdlowlaw.com/2020/03/19/coronavirus-emergency-paid-sick-leave-fmla-expansion/
https://www.gibsondunn.com/us-employment-law-considerations-for-companies-responding-to-covid-19/
https://www.gibsondunn.com/us-employment-law-considerations-for-companies-responding-to-covid-19/
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https://www.governor.pa.gov/wp-content/uploads/2020/03/20200319-Life-

Sustaining-Business.pdf 

https://www.bain.com/insights/ceo-plan-for-coronavirus-actions-to-take-now/ 

https://product.soundstrue.com/resilience-in-challenging-times 

https://www.businessinsurance.com/section/Coronavirus 

Remote Work 

Don Phin's working at home video https://youtu.be/yLSwMhp8STc and LinkedIn 

article https://www.linkedin.com/pulse/how-make-best-tough-situation-covid-

19-don-phin/ 

Google Makes Remote Desktop Access Easier 

5 Habits for Crafting the Perfect Remote Work Day 

A Quick Security Checklist for Remote Workers 

Working From Home Because of Coronavirus? There Are Your Tech Fixes 

https://www.beyondinsurance.com/blog/covid-19-independent-agent-faqs 

https://hbr.org/2020/03/a-guide-to-managing-your-newly-remote-workers 

https://www.entrepreneur.com/article/347840\ 

Don's Training Programs – this is a great time to sharpen our skills! 

Great HR https://www.greathr.com/the-great-hr-program-online/ (50% off 

discount code for only $97! GreatHR97) 

Great Employee http://training.greathr.com/courses/the-great-employee-

program (50% off discount code for only $49! GreatEmployee49) 

ThinkHR Materials (let me know if interested in access. Offering on a friends and 

family basis during this crisis for only $97 mo. ) 

• Acknowledgment of Receipt for Company-Issued Property 

https://www.governor.pa.gov/wp-content/uploads/2020/03/20200319-Life-Sustaining-Business.pdf
https://www.governor.pa.gov/wp-content/uploads/2020/03/20200319-Life-Sustaining-Business.pdf
https://www.bain.com/insights/ceo-plan-for-coronavirus-actions-to-take-now/
https://product.soundstrue.com/resilience-in-challenging-times
https://www.businessinsurance.com/section/Coronavirus
https://youtu.be/yLSwMhp8STc
https://www.linkedin.com/pulse/how-make-best-tough-situation-covid-19-don-phin/
https://www.linkedin.com/pulse/how-make-best-tough-situation-covid-19-don-phin/
https://steveanderson.com/2019/10/10/google-makes-remote-desktop-access-easier/
https://doist.com/blog/remote-work-habits/
https://doist.com/blog/security-checklist-remote-workers/
https://www.wsj.com/articles/working-from-home-because-of-coronavirus-these-are-your-tech-fixes-11583326423
https://www.beyondinsurance.com/blog/covid-19-independent-agent-faqs
https://hbr.org/2020/03/a-guide-to-managing-your-newly-remote-workers
https://www.entrepreneur.com/article/347840
https://www.greathr.com/the-great-hr-program-online/
http://training.greathr.com/courses/the-great-employee-program
http://training.greathr.com/courses/the-great-employee-program
https://compliance.thinkhr.com/Portals/2/acknowledgment_of_receipt_for_company_issued_property.doc
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• COVID-19 FAQ 

• Families First Coronavirus Response Act 

• Furlough Letter (COVID-19) 

• Sample Communication to Employees 

• Sample Telecommuting Agreement 

• Sample Work from Home Policy 

• State Resources 

• Telecommuting Checklist 

• ThinkHR Blog: When Business Threats are Contagious 

• Tips to Handle an Infectious Disease Outbreak 

• Work from Home Agreement 

 

LinkedIn Training 

• Employee Engagement  

• Managing Employee Performance 

• Rewarding Employee Performance  

• Hiring, Managing, and Separating from Employees 

• Confidentiality in the Workplace  

• The HR Hero 

• Employee Handbooks 

• Hiring Contract Employees 

• Understanding HR Systems Features and Benefits  

https://apps.thinkhr.com/en-us#!/comply?section=ReferenceHome/SafetyandHealth/COVID19FAQ
https://compliance.thinkhr.com/ReferenceHome/LawAlerts/2020/FederalLawAlertSpecialMarch2020EditionFamiliesFirstCoronavisResponseAct
https://compliance.thinkhr.com/ReferenceHome/FormsandPolicies/ManagementForms/FurloughLetterCOVID19
https://compliance.thinkhr.com/Portals/2/covid-19_sample_communication_to_employees_march_2020.docx
https://compliance.thinkhr.com/Portals/2/sample_telecommuting_agreement.doc
https://apps.thinkhr.com/en-us#!/comply?section=ReferenceHome/FormsandPolicies/OntheJobPolicies/WorkfromHome
https://apps.thinkhr.com/en-us#!/comply?section=ReferenceHome/SafetyandHealth/CoronavirusCOVID19Resources
https://compliance.thinkhr.com/Portals/2/telecommuting_checklist.docx
https://www.thinkhr.com/blog/when-business-threats-are-contagious-10-answers-for-employers-navigating-the-coronavirus/
https://restapis.thinkhr.com/v1/contentful/asset-spaces/comply/1EX1Nf7zxv9KVxDZPbHnZi/07912c1d3169906307254aeef14135ed/Tips-to-Handle-an-Infectious-Disease-Outbreak-Comply-20200227.pdf
https://compliance.thinkhr.com/Portals/2/work_from_home_agreement.docx
https://linkedin-learning.pxf.io/6NzGm
https://linkedin-learning.pxf.io/KNEJe
https://linkedin-learning.pxf.io/MLE5n
https://linkedin-learning.pxf.io/R9ERv
https://linkedin-learning.pxf.io/mm1zO
https://linkedin-learning.pxf.io/LNEn0
https://linkedin-learning.pxf.io/7NKy5
https://linkedin-learning.pxf.io/2N7KA
https://linkedin-learning.pxf.io/4NMd3
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• Selecting an HR System 

Remote Working: Setting Yourself and Your Teams Up for Success 

• Working Remotely 

• Time Management: Working from Home 

• Productivity Tips: Finding Your Productive Mindset 

• Executive Presence on Video Conference Calls 

• Thriving @ Work: Leveraging the Connection between Well-Being and 

Productivity 

• Managing Stress for Positive Change 

• Building Resilience 

• Developing Resourcefulness 

• Leading at a Distance 

• Managing Virtual Teams 

• Leading Virtual Meetings 

• Microsoft Teams Tips and Tricks 

• Learning Skype 

• Learning BlueJeans Meetings 

• Learning WebEx 

• Learning Zoom 

 

 

 

 

https://linkedin-learning.pxf.io/NqEN1
https://linkedin-learning.pxf.io/RemoteWorking
https://linkedin-learning.pxf.io/WorkingRemotely
https://linkedin-learning.pxf.io/TimeManagement
https://linkedin-learning.pxf.io/Productivity
https://linkedin-learning.pxf.io/ExecutivePresence
https://linkedin-learning.pxf.io/ThrivingAtWork
https://linkedin-learning.pxf.io/ThrivingAtWork
https://linkedin-learning.pxf.io/ManagingStress
https://linkedin-learning.pxf.io/BuildingResilience
https://linkedin-learning.pxf.io/DevelopingResourcefulness
https://linkedin-learning.pxf.io/LeadingAtaDistance
https://linkedin-learning.pxf.io/VirtualTeams
https://linkedin-learning.pxf.io/VirtualMeetings
https://linkedin-learning.pxf.io/MicrosoftTeams
https://linkedin-learning.pxf.io/LearningSkype
https://linkedin-learning.pxf.io/LearningBlueJeans
https://linkedin-learning.pxf.io/LearningWebEx
https://linkedin-learning.pxf.io/LearningZoom
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Don Phin has been a California employment law attorney 
since 1983. He litigated cases for 17 years and then quit 
cold-turkey when he realized nobody wins a lawsuit. 

Since leaving litigation, Don has presented more than 600 
times to executives nationwide. Don has created over 30 
online training programs, including Employee Engagement, 
and nine others for LinkedIn Learning. 

Don was the founder and President of HR That Works, used by 3,500 companies, 
and acquired by ThinkHR in January of 2014. He worked there for two years as a 
V.P. 

Don has written seven books, including his most recent, The 40/ /40 Solution for 
Mastering Emotional Energy in Leadership and Sales. 

Don loves inspiring with his speaking and training. He has a thriving coaching 
practice, and on occasion, is asked to investigate challenging workplace problems. 

Don lives in sunny Coronado, California…and would love to come to your town! 

 

"EVERYTHING CAN BE TAKEN AWAY BUT ONE THING: THE LAST OF THE HUMAN 
FREEDOMS - TO CHOOSE ONE'S ATTITUDE IN ANY GIVEN SET OF 

CIRCUMSTANCES, TO CHOOSE ONE'S OWN WAY" 
-Viktor Frankl 

 


